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The Training and Assessment Strategies and practice are the approach of, and method adopted 

by, an RTO with respect to training and assessment designed to enable learners to meet the 

requirements of the training package or accredited course.  

Glossary, Users’ Guide to the Standards for Registered Training Organisations (RTOs) 2015, ASQA, 2014 
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Disclaimer 
Velg Training has used its best endeavours to ensure that this product is correct and current at the time of publication, but does not 
give any warranty nor accept any liability in relation to the contents. If any law prohibits the exclusion of such liability, Velg Training 
limits its liability to the extent permitted by law. 
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